
 
 

                         TOWN OF WEATHERSFIELD 
                                         SELECT BOARD 

                          MEETING AGENDA 

                        Monday, November 16, 2020 | 07:00PM 

                         5259 US Route 5, Ascutney, VT 05030 

    REMOTE PARTICIPATION (CONFERENCE CALL/ DIAL IN) 

                  Phone Number: (646) 749-3122 | Access Code: 837-211-861 

 
 

Pursuant to Governor Phil Scotts March 30, 2020 Order Suspending Certain Provisions of the Open Meeting Law, See H.681, and the Governor’s 

March 21, 2020 order imposing strict limitation on the number of people that may gather in one place, this meeting of the Weathersfield Select Board 

will be conducted via remote participation to the greatest extent possible.  

 

Specific information and the general guidelines for remote participation by members of the public and/or parties with a right and/or requirement to 

attend this meeting can be found on the Weathersfield website, at 

http://cms2.revize.com/revize/weathersfieldvt/covid-19_resident_information/guidance_for_remote_meetings.php 

For this meeting, members of the public who wish to watch the meeting may do so in the following manner:  

 Comcast Channel “1087” and VTEL Channel “161” on Wednesday at 7:00PM 

 GoToMeeting: “Live/ Real-time” – November 16, 2020 | 7:00PM 

 SAPATV.org – Wednesday Afternoon  

In-person attendance is permitted, but every effort will be made to ensure that the public can adequately access the proceedings in real-time, via 

technological means. In the event that we are unable to do so, despite our best efforts, we will post on the Weathersfield website an audio or video 

recording, transcript or other comprehensive record of proceedings as soon as possible after the meeting. 

 

1. Call to Order  

2. Public Hearing: Zoning Bylaw Updates – 7:00PM 

3. Comments from Select Board/ Town Manager and Citizen on Topics not on the Agenda 

4. Review minutes from previous meetings: November 2, 2020 

5. Scheduled Appointment – 7:30pm - Patrick Chilcott – Zero Based Budgeting 

6. Finance Report  

7. Land Use Administrator Fees 

8. 2021 Healthcare 

9. 2014 Purchase and Sale Agreement 

10. Town Manager Report – Website Update, Reorganization Update 

11. FY22 Budget Discussion  

12. Transfer Station Permit Sticker Policy – Second Reading   

13. Appointments 

a. Budget Committee  

b. Connecticut River Joint Commission 

c. CRJC MT Ascutney Subcommittee 

d. Fence Viewer 

e. Selectmen Representative to School Board 

f. Southern Windsor County Transportation Advisory Committee 

g. Sourther Windsor/ Windham Counties Solid Waste Management District 

h. Tree Warden 

14. Warrants  

15. Any other Business 

16. Adjourn 

 

 

 

Phone: 802-674-2626 

Fax:     802-230-6262 

http://cms2.revize.com/revize/weathersfieldvt/covid-19_resident_information/guidance_for_remote_meetings.php
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Brandon W. Gulnick 

Town Manager 
October 19, 2020 

 

Weathersfield Select Board 

5159 US Route 5 

Ascutney, VT 05030 

 

Re: Public Hearing – Zoning Bylaw Updates 

 

Dear Select Board Members & Weathersfield Residents:  

 

INTRODUCTION 

The Planning Commission is proposing updates to the Weathersfield Zoning Bylaws to better achieve the 

objectives in the 2017 Weathersfield Town Plan, including the revitalization of the Village Centers in 

Perkinsville and Ascutney.  

To do this, the Planning Commission has met as a group to develop each of the following Bylaws: 

1. Home Based Occupation and Home-Based Business (Section 4.5) 

2. Definitions – Article 7 

3. Small Enterprise 

4. Formula Business 

5. Off Street Parking – Section 3.5 

6. Groundwater Protection Ordinance 

7. Removal of Contractor’s Storage Use 

8. Signs – Section 3.8 

9. Outdoor Lighting – Section 3.6 

10. Waivers – Section 6.9 

11. Section 6.10.1 – Application  

After considerable discussion and examination, the Planning Commission approved each of the above-

mentioned Zoning Bylaw updates.  

On September 14, 2020, the Planning Commission posted a Notice of Public Hearing scheduled for 

October 12, 2020 at 7:15pm in accordance with the provisions of 24 V.S.A. §§ 4441(d) and 4444 

(Attachment A) to hear public comments on the adoption of these Bylaws. There were no public 

comments at the Public Hearing nor submitted in writing prior to the Public Hearing. The Land Use 

Administrator submitted a memorandum to my office on 10/13/2020 (Attachment B) requesting to 

move the above-mentioned Zoning Bylaw updates to Select Board according to 24 V.S.A. § 4442.  

 



 

ATTACHMENTS 

Attachment A – Select Board Notice of Public Hearing – 11.19.2020 

Attachment B – Planning Commission Notice of Public Hearing (09.14.20) 

Attachment C – Memorandum – Re: Zoning Bylaw Updates (10.13.20) 

Attachment D – Article 7 – Bylaw Definitions 

Attachment E – Memorandum – Definitions – Hotels/Motels/Etc. 

Attachment F – Groundwater Protection Ordinance 

Attachment G - Full Text of proposed Bylaws to be considered 

NEXT STEPS 

According to 24 V.S.A. 4442 (a) the Select Board shall warn a Public Hearing not less than 15 nor more 

than 120 days after a proposed bylaw, amendment, or repeal is submitted to the legislative body of a 

municipality under section 4441 of this title. 

The Legislative Body shall hold the first of one or more public hearings, after public notice, on the 

proposed bylaw, amendment, or repeal, and shall make copies of the proposal and the written report of 

the Planning Commission available to the public upon request.  

The Planning Commission is meeting on October 26, 2020 at 7:00PM to approve the Zoning Bylaw 

Update Report in accordance with 24 V.S.A. § 4441 (c) which states: “When considering an amendment to 

a bylaw, the Planning Commission shall prepare and approve a written report on the proposal.” The 

Report will describe the following:   

1. Brief explanation of the proposed bylaw, amendment, or repeal; and a statement of purpose as 

required for notice under § 4444 of this title.  

2. How does the proposal conform with or further the goals and policies contained in the municipal 

plan, including the effect of the proposal on the availability of safe and affordable housing? 

3. Is the proposal compatible with the proposed future land uses and densities of the municipal plan? 

4. How does the proposal carry out, as applicable, any specific proposals for any planned community 

facilities?  

This report will be available to Weathersfield residents on October 27, 2020 – 21 days prior to the Public 

Hearing on November 16, 2020.  

According to 24 V.S.A. § 4442 (b), the Legislative Body may make minor changes to the proposed bylaw, 

amendment, or repeal, but shall not do so less than 14 days prior to the final public hearing.  

Note: If the legislative body at any time makes substantial changes in the concept, meaning, or extent of 

the proposed bylaw, amendment, or repeal, it shall warn a new public hearing or hearings under 

subsection (a) of this section. If any part of the proposal is changed, the legislative body at least 10 days 

prior to the hearing shall file a copy of the changed proposal with the clerk of the municipality and with 

the planning commission. The planning commission shall amend the report prepared pursuant to 

subsection 4441(c) of this title to reflect the changes made by the legislative body and shall submit that 

amended report to the legislative body at or prior to the public hearing. 





 

ATTACHMENT A 

[PROPOSED SELECT BOARD NOTICE OF PUBLIC HEARING] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



NOTICE OF PUBLIC HEARING 

In accordance with the provisions of 24 V.S.A. §§ 4442 and 4444, the Select 

Board for the Town of Weathersfield, Vermont, will hold a public hearing on 

Monday, November 16, 2020, at 7:10 P.M., in the Weathersfield Town 

Office, at 5259 Route 5 in Ascutney, Vermont, to hear public comments on 

the adoption of the following bylaws:  

 

  [To Be Determined by the Select Board] 

Statement of Purpose 

The Planning Commission is proposing the above listed bylaws in order 

to better achieve the objectives in the 2017 Weathersfield Town Plan, 

and revitalize the village centers in Ascutney and Perkinsville, areas that 

have been identified in the Plan as growth centers. 

Geographic Areas Affected 

The entire Town of Weathersfield is affected by this amendment. 

Sections Headings 

Amendment and adoption of the foregoing Bylaws.  See Sections listed above. 

Persons wishing to be heard may do so in person, be represented by an agent, or 

may file written comments with the Planning Commission prior to the hearing. 

Dated at Town of Weathersfield, Windsor County, State of Vermont, this 19th 

day of October 2020. 

 

David Fuller, Chair 
Weathersfield Select Board 



 

 

ATTACHMENT B 

[PLANNING COMMISSION NOTICE OF PUBLIC HEARING] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

 

ATTACHMENT C 

[MEMORANDUM – RE: ZONING BYLAW UPDATES (10.13.20)] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

ATTACHMENT D 

[ARTICLE 7 – BYLAW DEFINITIONS] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

































 

 

ATTACHMENT E 

[MEMORANDUM – DEFINITIONS – HOTELS/MOTELS/ETC.] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 











 

 

ATTACHMENT F 

[GROUNDWATER PROTECTION ORDINANCE] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





















 

 

ATTACHMENT G 

[FULL TEXT OF PROPOSED BYLAWS TO BE CONSIDERED] 























  

 

\ 

Select Board Meeting 

Ascutney Volunteer Fire Station 

540 VT 131, Ascutney VT 

DRAFT of Select Board Meeting Minutes 

Monday November 2, 2020 6:45 PM 

 

Select Board Members Present: 

Paul Tillman 

Michael Todd 

David Fuller 

Joey Jarvis 

N. John Arrison 

Brandon Gulnick, Town Manager 

 

Attendees: Darrin Spaulding, AVFD Chief, Cody, Jordyn Bagalio, Josh Dauphin, WWVFD Chief, Ben Waters, 

Travis Compo, Josh Compo, Tommy Sewall, Mychael Spaulding, Joshua Compo, Nickolas Kolowski, Olivia 

 

Online Attendees: Chris Whidden, Dale Girard 

 

1.) Call to Order by Chair, David Fuller at 6:45 pm 

 

2.) Executive Session – 1 V.S.A § 313 

 

Michael Todd made a motion to go into Executive Session at 6:47pm 

Joey Jarvis – 2nd 

Discussion: 

David Fuller, Chair invited Jordyn Bagalio and WWFVD Chief Josh Dauphin into executive session. 

Vote –  

 3 – yea 

 2 – nay 

  

3.) Comments from Selectboard/Town Manager and Citizens not on Agenda. 

 

No comments from Selectboard/Town Manager/Citizens on items not on agenda. 

.  

4.) Review of minutes from previous meetings: 

 

Approve the minutes from 10-19-20: 

 

Michael Todd made a motion to approve the minutes from 10-19-20 amended with adjourned time of 

10:18 pm. John Arrison and Joey Jarvis made motion and 2nd. 

2nd – John Arrison 

No discussion 

Vote – unanimous 

 

5.) 2014 Purchase and Sales Agreement 

a. Motion to support Option 1  

b. Johnson Easement; Letter to Emily Abbott; Proposal to Board of Abatement, Amended P&S. 
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The newest addition to the Abbott Property 2014 Purchase & Sales Agreement was a letter of easement to 

Terry Johnson. 

 

Brandon W. Gulnick Town Manager  

November 3, 2020  

Select Board  

5259 US Route 5  

Ascutney, VT 05030  

 

Re: Report 6 – 2014 Purchase & Sale Agreement  

 

Dear Select Board & Weathersfield Residents,  

 

EXECUTIVE SUMMARY 

 

This is the 6th Report regarding the 2014 Purchase & Sale Agreement between the Town and Emily 

Abbott. The First Report was given on August 17th. This report examined the Purchase & Sale 

Agreement and included an analysis of the Tax Collectors Findings and Recommended Next Steps.  

The Second Report was given on September 7th. This Report drilled into the conditions and 

contingencies unsatisfied to date and discussed three (3) options for the Town. The Third Report was 

given on September 21st. This Report presented two (2) Proposals. Proposal #1 resolves the 2014 

Purchase & Sale Agreement by amending the existing agreement and Proposal #2 resolves the 2014 

Purchase & Sale Agreement by voiding the Agreement and holding a Tax Sale pursuant to 32 V.S.A. § 

5252. During this Meeting, a motion was made and seconded to Support the Tax Collector’s decision 

to hold a Tax Sale on this property. The Fourth Report was given on October 5th, 2020. This report 

revised the Total Amount of Delinquent Taxes Owed and disclosed the hiring of Waysville 

Engineering to determine whether there is Septic Effluent on the 2.86 Acre Parcel the Town acquired 

through the 2014 Purchase & Sale Agreement. The Fifth Report was given on October 19, 2020. This 

report addressed the findings of Waysville Engineering. According to Waysville, there is no evidence 

that the abutting property is discharging wastewater effluent onto the parcel that was acquired by the 

Town. The Select Board made a motion to rescind their motion to void the Purchase & Sale 

Agreement and hold a Tax Sale pursuant to 32 V.S.A. § 5252. The Select Board made a motion to 

support Option 2, which amends the existing Purchase & Sale Agreement and supports waiving over 

$100,000 in delinquent property taxes in exchange for the easement that provides Weathersfield 

Residents with access into the Town Forest and the 2.86 Acre Parcel across the street, which will be 

used as a Parking Lot. The Select Board requested that the Town Manager move into negotiations with 

Terry Johnson to obtain an easement through parcel #05-01-55.000, draft a letter to Emily Abbott, and 

draft an amended Purchase & Sale Agreement. If the Select Board votes to support this option, the 

Town Manager will draft a proposal to the Board of Abatement.  

 

NEXT STEPS 

 

1. Select Board reviews the draft Letter to Emily Abbott.  

2. Select Board reviews the draft Amended Purchase & Sale Agreement.  

3. Select Board reviews the negotiated Purchase & Sale Agreement for the Johnson Easement. 

4. Select Board votes to move forward with either Option 1 or Option 2.  

 

Attachments:  

Attachment A - Letter to Emily Abbott  

Attachment B – Johnson Easement  



  

 

\ 

Attachment C – Amended Purchase & Sale Agreement 

 

Town Manager, Brandon Gulnick provided an updated Purchase & Sales Agreement 

with amendments. 

  

Motion on the floor to accept Option 1 that was tabled from 10-19-20 Select Board 

meeting.  

Vote – 

1 – yea 

4 – nay 

 

 

David Fuller, Chair moved FY22 Fire Department Contracts to #6. 

 

6.) FY22 Fire Department Contracts: 

Motion on the floor from October 19, 2020 to accept contract #1. 

Brandon W. Gulnick  

Town Manager  

 

November 2, 2020  

 

Weathersfield Select Board  

5159 US Route 5  

Ascutney, VT 05030  

 

Re: Fire Department Contracts  

 

Dear Select Board Members & Weathersfield Residents:  

 

On October 5, 2020, our Administration presented 2 Contract Options to the Select Board for review. After 

listening to discussions during the October 5th and October 19th meeting it’s evident that the Select Board is 

leaning toward Contract Option #1. This contract is agreeable with West Weathersfield Volunteer Fire 

Department. The Ascutney Volunteer Fire Association has several questions for the Select Board that will help 

them decide on whether to agree to the terms of Contract #1. On October 26th & 27th the Ascutney Fire Chief, 

Liaison to the Fire Departments and I met to review AVFD’s concerns with Contract #1.  

 

Enclosed  

 

Attachment A – Contract Option #1  

Attachment B – Ascutney Volunteer Fire Association Questionnaire  

 

I am asking the Select Board to define the roles of the Fire Departments and Ambulance Service. If you have any 

questions or concerns, please do not hesitate to contact me.  

 

Respectfully,  

Brandon Gulnick  

Town Manager 
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a.) Ascutney Volunteer Fire Association Questionnaire 

QUESTIONNAIRE  

The Ascutney Volunteer Fire Association requests the Select Board clarify the following:  

1. Add language to the Contract stating the Town will not pursue a Municipal Fire Department during the 

term of this contract.  

 

Select Board voted 5 nays to have this wording in the contract. 

 

2. Add language to the Contract holding the Town responsible if it violates the Contract.  

 

Michael Todd asked Darrin Spaulding, AVFD Chief what “violates” means. Chief Spaulding gave 

examples of insurance not being paid since March of 2020 and fuel being shut off for non-payment.  

 

The Town Manager feels that these issues have been resolved in office restructuring.  

 

Josh Dauphin, WWVFD Chief stated that “it needs to go both ways, if either the Department of the Town 

violates the contract. He also suggested that wording be added to note violations of either side to be 

brought to the Town Manager and to be reviewed within a certain period of time.” 

3. Fuel Study  

4. Department requests to continue paying their bills. The department will request reimbursements from the 

Town.  

If the Town does not pay AVFD bills in a timely manner, the AVFD will get their bills back to manage. 

WWVFD will continue as is. 

5. Will the Town provide 8 copies of all Policies the Fire Department will need to abide by under contract #1?  

8 copies, 1 for each of the AVFD Board members. 

6. Add language mandating that any Warden or Keyperson attend the Annual State training required by the 

state.  

Requirement of the State 

7. Department fundraising: How will be operate with fundraising? Will a department fundraising money be 

subject to the Town Purchasing Policy? Will fundraising money remain in the Departments own account?  

Each Department can continue to fundraise. The money will be subject to the Town Purchasing Policy. 

Fundraising monies will remain in the Department’s own account. 

Remove “Income from such fundraising shall be included as part of the FIRE DEPARTMENTS’ Annual 

Budgets submitted to the Town Manager. The FIRE DEPARTMENTS shall furthermore include as a part of 

their Annual Budget submissions to the Town Manager a separate Fundraising Report, setting forth all monies 

derived from community fundraising solicitation and expenditures thereof.” From Section 3.5 Department 

Fundraising.  
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8. Repairs & Maintenance: If a truck is broken down and needs to be repaired, may the Fire Chief do so on his 

own behalf? Or is there an approval process? 

The fire departments will provide a list of vendors for the 11/16/20 Select Board meeting that they use and a 

list of approved vendors will be created. 

9. Service Agreement: The Ascutney Fire Association would like to continue with Strobels & Daniels. 

Because they are local and they have been reliable to the fire department. There is no conflict of interest.  

10. Section 4.2.C: Let’s say they ask to replace the Forestry Truck & the Select Board says no, but we wanted 

to buy it with fundraising money. But yet they still get rid of a truck and want to buy another one with 

fundraising money why is this a breach of contract.  

It does not fall under the Town’s Purchasing Policy 

11. Section 4.2.D: Under this contract, all apparatus will be in the name of the Town, not the department?  

12. Define the process for using reserves.  

See the Reserve Fund Balance Policy 

13. Section 6.1: The Town will be on the title of both trucks. This takes the Fire Department’s name off of it. 

Ascutney would like the fire trucks to be in both parties’ names. Why did this change? Engine 4, Ascutney put 

50K into this truck, the Town takes it as a donation. We sell the truck. The department loses out on the 

fundraising money they put into it.  

14. Section 7.1: Liability, Casualty - Should include the departments building and real property.  

See Section 7.1 Liability Insurance 

15. Ladder Truck: Department is paying $3500 for insurance whereas it will only be $441 under the Towns 

policy with VLCT. What does the future look like?  

See Section 7.4 Vehicle Insurance 

16. Any person under the age of eighteen (18) years old who are not a member of the Fire Departments nor 

enrolled in the Junior Program shall not respond to any fire emergencies. Why is this in the contract?  

Liability  

Paul Tillman made a motion at 9:00 pm to extend the meeting 30 minutes 

Michael Todd – 2nd  

No Discussion 

Vote – unanimous 

 

Dale Girard was in attendance via phone to help answer some questions for the Select Board and both fire 

departments.  

 

Paul Tillman made a motion at 9:30 pm to extend the meeting 30 minutes 

Michael Todd – 2nd  

No Discussion 

Vote – unanimous 
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7.) Local Government Expense Reimbursement Grant (COVID-19) 

 

a. Vote to Authorize the Town Manager to Purchase Laptops from Lenovo 

b. Vote to Authorize the Town Manager to Purchase iPads from Apple 

 

Brandon Gulnick, Town Manager provided quotes for purchasing laptops and iPads from the COVID 19 

Reimbursement Grant that he secured for Select Board members and staff to use. 

 

Michael Todd made a motion to waive the Town’s Purchasing Policy for the Town Manager to purchase 12 

laptops and iPads. 

Paul Tillman – 2nd 

No Discussion 

Vote – unanimous 

 

The Town Manager presented the Select Board with the expenses from March 1 – August 31 and Attachment 

B with the expenses for the remainder of the year. He would like the Select Board to approve Attachment B. 

 

8.) Vote to Purchase Fire Gear and Fire Fighting Equipment & Gear Reserves 

Chief Spaulding presented quotes from Bergeron Protective Clothing and MES (Municipal Emergency 

Services) for 5 new sets of Turn Out Gear for the new member to the Ascutney Volunteer Fire Department. 

Chief Spaulding would prefer to use MES as they have a better product (in his opinion) and can get the gear to 

them within 30-60 days. 

John Arrison made a motion to approve the purchase from MES to not exceed $14,875. 

Joey Jarvis – 2nd 

Discussion –  

Chief Dauphin asked for a printout on expenses to see how much each department has spent on turn out gear 

over the past 10-15 years. He wanted to know how many people were on the rosters they are trying to outfit, 

responses to calls, etc. 

Paul Tillman asked Chief Dauphin if he has requested equipment and not gotten it?  

Vote – Unanimous 

 

9.)   Town Manager Report - Website Update, FY22 Budget, Water District, Open Items Requiring Resolution. 

 

Brandon W. Gulnick  

Town Manager  

 

November 2, 2020  

 

Weathersfield Select Board  

5159 US Route 5  

Ascutney, VT 05030  

 

Re: Town Manager’s Report  
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Dear Select Board Members & Weathersfield Residents:  

 

The following will keep you up to date on various topics.  

 

Website Redesign  

 

We are in Phase 3/6 (Site Implementation) of our Website Project. As you know, we earmarked $5,000 in the 

Local Government Expense Reimbursement Grant to transform our website in response to the COVID-19 

State of Emergency. During Spring 2020 (first stages of the State of Emergency) our administration quickly 

shifted to a Temporary Website to enhance access to information for Weathersfield residents.  

 

At this stage in the project, I have signed off on the design, which can be found at 

https://www.vts.net/mockups/files/weathersfield-vt-mock-v1.  

 

Here is the mockup of a generic department page. This mockup shows how the look and feel and colors from 

the home page will come through to the subpages. At this time, we are not focusing on any specific content. 

The generic mockup is a typical example. In the next phase, we will work with an Implementation Consultant 

to make decisions on what content will show in detail. Right now, we are just agreeing to a general look and 

feel.  

 

This design can be found here: https://www.vt-s.net/mockups/files/weathersfield-vt-mock-v1- dept.  

 

FY22 Budget We are prepared to move into Budget Discussions with the Select Board on November 16, 

2020. 

 

10.)  Town Manager Vacation Agreement (Waive Policy & Authorize Chair to Sign Agreement) 

 

AMENDMENT TO EMPLOYMENT AGREEMENT  

AMENDMENT NUMBER: 03  

 

BETWEEN  

 

TOWN OF WEATHERSFIELD (“Employer”)  

And 

BRANDON GULNICK (“Employee”)  

 

BACKGROUND The Parties have entered into an employment agreement dated January 7, 2020 as amended 

by Amendment 1 dated January 28, 2020, Amendment 2 dated April 7, 2020, and Amendment 3 dated 

November 2, 2020 (“Contract”). As of November 2, 2020, the Employee has 147.5 hours of vacation 

remaining.  

 

THE PARTIES AGREE AS FOLLOWS:  

 

1. The background is part of the contract.  

2. The Employer & Employee Agree as follows:  

 

a. The Employee was unable to take vacation this year due to COVID-19.  

b. The Employer Agrees to Pay 1 Week of Vacation to the Employee on the 11/2/20 Warrant.  

c. The Employer Agrees to roll over 20 hours of vacation to 2021.  

d. The Employee Agrees to take, at a minimum, one (1) week of vacation prior to the end of 2020.  

https://www.vts.net/mockups/files/weathersfield-vt-mock-v1
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e. The Employee Agrees to waive the remaining 47.5 hours of vacation / whatever vacation is 

remaining on 12/31/20.  

 

3. This contract shall be effective on November 2, 2020.  

4. Except as amended in this Contract, and Amendment 01 & 02, the Contract shall continue to be in full 

effect. 

 

Michael Todd made a motion to accept the agreement as written to waive the policy. 

Paul Tillman – 2nd 

No Discussion 

Vote – unanimous 

 

11.) Transfer Station Joint Committee Update –  

 Paul Tillman and Brandon Gulnick, Town Manager met and are now ready to move into discussion with  

  surrounding Towns regarding the Transfer Station. 

 

 

Michael Todd made a motion to table the following for a future meeting: 

 

#12 – Transfer Station Permit Sticker Policy – 2nd Reading 

#13 – Highway Access Policy – 1st Reading 

#14 – Land Use Administrator Fees 

#15 – Appointments 

 

a. Budget Committee    

b. Connecticut River Joint Commission 

c. CRJC Mt. Ascutney Subcommittee 

d. Fence Viewer 

e. Parks and Recreation Commission  

f. Selectman Representative to the School Board  

g. Southern Windsor County Transportation Advisory Committee 

h. Southern Windsor/Windham Counties Solid Waste Management District  

i. Tree Warden  

j. Veteran’s Memorial Committee  

 

 

Paul Tillman – 2nd 

No discussion 

Vote – Unanimous 

 

16.)Approve Warrants  

 

John Arrison made a motion to approve the warrants for November 2, 2020 as follows: 

 

General Funds     Operating Expenses $42,915.93  

Payroll $15,769.60 

 

Highway Fund     Operating Expenses $18,699.58  

Payroll $7,100.06 
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Solid Waste Management Fund   Operating Expenses $6,652.35   

       Payroll $1,539.22 

 

Library      Operating Expenses $0.00  

Payroll $1,907.60 

 

Grants       Operating Expenses $0.00 

 

Special Revenue    Operating Expenses $0.00  

 

Reserves      $0.00  

 

Long Term Debt     $0.00  

 

Grand Totals    Operating Expenses $72,267.86  

Payroll $26,316.48 

 

 

Joey Jarvis - 2nd 

No Discussion 

Vote - Unanimous 

 

 

17.) Any other business 

 

18.) Adjourn 

 

Michael Todd made motion to adjourn the meeting at 10:09 pm 

Paul Tillman – 2nd  

No discussion 

Vote – unanimous 

 

 

Respectfully, 

Chauncie Tillman  

Alt. Recording Secretary



Town of Weathersfield  
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Brandon W. Gulnick 
Town Manager 

November 16, 2020 
 

Weathersfield Select Board 
5159 US Route 5 
Ascutney, VT 05030 
 
Re: Zero Based Budgeting – The Future of Budgeting & Finance in Weathersfield  
 
Dear Select Board Members & Weathersfield Residents:  
 
Our Administration moved forward with a new approach to Budgeting & Finance. Mr. Chilcott will be working 
with us to transition to Zero Based Budgeting in Weathersfield.  
 
Words from Mr. Chilcott: 
 
“Best practice would push any organization to make their budget reflects their strategy. This is a critical 
success path of any zero-based budgeting approach. It is quite difficult to justify service levels, staffing models, 
and community needs if the organization has not already coalesced around a singular strategic objective.” 
 
“I have over 30 years of experience in this area of budgeting and I have built teams and taught them how to 
implement strategy based or zero-based budgeting processes. I have successfully done this in fortune 100 
organizations, top tier strategy consulting organizations, health care, and government organizations.” 
 
“This is very iterative approach and one that relies as much on a strong communications program as it does 
on a financially sound analytical basis.” 
 
Mr. Chilcott will be:  
 

1. Coaching and guiding the current town manager in the areas of municipal and best practice budgeting 
2. Co creation of schedules, budgeting artifacts and communication to be used in the current and future 

budget cycles.  
3. Recommendations on best practice approaches and a future financial operating model that can 

implemented by the town 
4. Final Budget presentation to the board of selectman co created with the town manager. 

 
It is assumed the budgeting process will require work from late November 2020 through December 2020, 
with a targeted final presentation in March of 2021 to the Board of Selectman in an open and public meeting.  
 

 



Final work product will be both this final presentation, as well as a documented process to be followed in 
future years. This work product will be co-created with the Town Manager and the Consultant on behalf of the 
town.  
 
Engagement and Timeline 
 
This engagement, to be successful and bring the maximum value to the Town, will require upfront work in 
developing a process, a set of regular analytics and intra fiscal year financial reporting, review time to be sure 
nothing has been missed and questions are clearly vetted and reviewed, developing an understanding of the 
strategy and communicating that strategy to department heads and budget owners. In this engagement I will 
also place an emphasis on communications, timeline, project planning, and creation of budgeting tools and 
financial reporting templates. Reporting templates will include budget to actual variance analysis, trend 
analysis, and business analytics. Financial Reporting will be established to cascade data and information to a 
non-finance professional and will be created in PowerPoint.  I believe strongly that this is a needed practice in 
local government and can bring both better fiscal understanding of town leaders and residents. 
 
Attachment A – Mr. Chilcott’s One Pager  



Patrick Chilcott
Executive with extensive experience creating high performing teams

Patrick is a results focused, process driven executive 

manager whose capability spans almost 30 years. He 

specializes in end to end corporate finance, digital 

transformation, and real estate. He has vast expertise in 

balance sheet and P&L management, budgeting and financial 

analysis, organizational transformation, and deep business 

strategy capabilities. He has worked cross industry in strategy 

and technology consulting. Including healthcare, behavioral 

health, banking, manufacturing, and consumer products. 

Patrick has deep international experience, having managed 

teams in the United States, EMEA and APJ. He has managed 

M&A teams, and built shared services organizations..

Professional Background

Functional Expertise Industry Expertise

• Financial 
Analysis/Budgeting

• Accounting

• Business 
Strategy/Transformation

• Capital Planning

• Change Management

• Order to Cash

• Program and Project Mgt

• Real Estate Strategy

• Digital Transformation

• Global Technology Manufacturer – Led the finance team of a 160m education services 

division. Required to perform an operating model overhaul upon hire, and offer both finance and 

business strategy related guidance. Implemented a vendor strategy, order to cash strategy and 

cost containment program improve operating leverage. 

• State Government – Program and project management for the design and implementation of an 

integrated facility management operating model supporting ~6,400 facilities and 80mm sq./ft .  

Redefining real estate portfolio, culture, governance, standards, service delivery, and technology 

to support desired transformation to shared services across the portfolio, while increasing 

customer satisfaction. Required the rebuilding of the finance organization and finance process 

reengineering to coincide with organizational need and strategy.

• Global Manufacturer– Led a global team in a global business and real estate strategy effort for 

a Scandinavian based manufacturer that required significant process reengineering, budgeting 

and financial reporting changes, and significant business and labor consolidation activities. 

Required understanding of workers councils in EMEA and APJ theaters, as well as an 

understanding of US GAAP and IFRS requirements. 

• Global Financial Services – Program and finance departmental management for a Division of a  

Fortune 100 financial services organization.  Redesigned global financial reporting systems, 

performance metrics and dash boarding capabilities. Development of financial consolidation, 

budgeting and outsourcing strategies. Developed and implemented cost containment initiatives 

showing substantial annual savings. Transformation program involved work in North America, 

Europe and Asia. Oversight of IWMS implementations.

• Global Technology/Financial Services – Program lead for the transformation of financial 

shared services. Created standardization across all back office finance organizations including 

the integration of AP, GL, Fixed Assets, Procurement and Corporate Real Estate utilizing 

PeopleSoft Financials. Developed standardized process flows, operating capabilities, and 

communication tools. 

• Behavioral Health Non Profit Executive – Transformed the Finance, Technology and 

Insurance Billing and Contracts teams of a 100M USD behavioral healthcare organization. 

Moved the organization to a data driven decision making body, while enhancing executive 

management capabilities, board reporting, and forecasting tools. 

Selected ExperiencesPatrick Chilcott

CFO 

pmchilcott13@gmail.com

+1 781.234.8609

• Financial Services

• Banking

• Retail/Consumer Product

• Travel

• Public Service

• Manufacturing

• Technology

• Health Care

• Behavioral Health

• Professional Services
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Town Manager 
November 16, 2020 

 

Select Board 

5259 US Route 5 

Ascutney, VT 05030 

 

Re: Town of Weathersfield YTD Finance Report 

 

Dear Select Board and Weathersfield Residents  

 
The following is a snapshot of Finance in the Town of Weathersfield between 7/1/20 – 10/31/20:  

General Fund Revenue is at 33%. 

Admin Budget 

➢ Revenue is at 26% 

➢ Personnel is at 30% 

➢ Expenses are at 38%  

➢ Electricity is high (45% of budget to date).  

➢ Our County Courthouse Bond payment was budgeted for $7,900, however, the bill came in at 9,022 

contributing to the line going over budget by 14%. 

➢ Website development is over budget by 43%. We have submitted reimbursement for this expense 

under the LGER grant.  

➢ Water District salaries are at 51% to date. The Water Director increased the salary expectation 

from the Water District to the Town during the District’s Annual Meeting.  

➢ The GF-HR/Admin-Wages are at 43%. Both the Principal Clerk and Assistant to the Town Manager 

are coded to this line. This line will be broken out in the FY22 Budget. However, since a 

reorganization took place mid-year, we did not break out this line. The Finance Director role that 

was eliminated as a result of the reorganization is coded to the Finance Department. We will see a 

decrease in personnel expenses under that budget and an increase under the Admin budget.  

 Listers Budget 

➢ Revenue is at 0% 

➢ Personnel is at 34%. 

➢ Expenses are at 50%. 

➢ The Listers restructured.  

 Land Use Budget 

➢ Revenue is at 40% 

➢ Expenses is at 33% 

➢ Administrative Officer expense is at 39% of budget causing our Administration to cut the Officers 

hours down to 22 hours per week.  

 

 



 Police Department 

➢ Revenue is at 60%. 

➢ Expenses are at 33%. 

➢ Dues & Memberships are at 178% of budget ($230 over). 

➢ Tuition & Training is at 53%. 

➢ Police Retirement is at 44%. 

➢ Corps of Engineers is at 86%, but this is a wash between revenue & expenses.  

 Town Clerk 

➢ Revenue is at 90%. 

➢ Expenses are at 26%. Expenses are low because the Assistant Town Clerk line was budgeted for 

$20,153, however, the Assistant Town Clerk resigned and has not been replaced. Therefore, this 

line is only coming in at 13%.  

 Finance 

➢ This department does not generate any revenue.  

➢ Expenses for this department are at 37%.  

➢ The Executive Assistant to Finance will fall under this line in FY22.  

 Library 

➢ Revenue is at 0%.  

➢ Expenses are at 28.72%.  

➢ Dues are at 165.53% ($157 over) 
➢ Building maintenance is at 98.06%. 

➢ Computers are at 75.27%. 

 Highway 

➢ Revenue is at 80% 

➢ Expenses are at 26.92%.  

➢ Culverts is at 90.13%. 

➢ Chloride is at 41.39%. 

➢ Highway Well water is at 449.46%.  

➢ Internet services is at 318%. 

➢ Workers Compensation is at 58.45%. 

 Solid Waste 

➢ Revenue is at 58.29%. Readings appropriation will be booked in Spring 2021. West Windsor Permit 

sticker revenue is at 230%. Solid Waste duplicates are at 2359.59%. West Windsor punch tickets 

are at 91.53%.  

➢ Expenses are at 28%.  

➢ Retirement is at 44%.  

➢ Workers Compensation is at 50%.  

If you have any questions or concerns, please do not hesitate to contact me.  

 

Respectfully,          Attachments: 

          FY21 Budget to Actual YTD 

 

Brandon Gulnick 
Town Manager 
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Brandon W. Gulnick 

Town Manager 
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Weathersfield Select Board 

5159 US Route 5 

Ascutney, VT 05030 

 

Re: 2021 Healthcare 

 

Dear Select Board Members & Weathersfield Residents:  

 

See the following options for Healthcare:  

 

Existing Healthcare 2020 

 

There are currently 2 employees on the MVP Gold Single Plan, 3 employees on the MVP Gold 2 

Person Plan, 1 employee on the MVP Gold Adult/Child Plan, 5 Employees on the MVIP Gold Family 

Plan, 3 employees who opt out, and 12 employees with an HSA. The Towns contribution is 

currently 90.5% and the Employees contribution is 9.5%. 

 

See Attachment A – Healthcare Finance 
 
The Town currently spends $239,748.53 on Healthcare under this plan and Employees contribute 

$17,818.91. The total cost of Healthcare is $259,682.85 under this plan.  

 

Healthcare increased by 4.7% for 2021.  

 
Healthcare 2021 – Option 1 – Gold 3 HDHP (With HSA) 

 In 2021 we will have 3 employees on the MVP Gold Single Plan, 3 employees on the MVP Gold 2 

 Person Plan, 1 employee on the MVP Gold Adult/Child Plan, 5 employees on the MVIP Gold Family 

 Plan, 3 employees who are opting out, and 12 employees with an HSA (if this plan is selected). 
 Under this option the Towns contribution is 86% and the Employees contribution is 14%.  

 See Attachment A – Healthcare Finance 

 See Attachment B – 2021 Plan Sheet 

The Town will spend $247,974.99 on Healthcare under this plan and Employees will contribute 
$28,647.09. The total cost of Healthcare is $276,622.08 under this plan.  

 

 



 

Healthcare 2021 – Option 2 – Gold 3 HDHP (Without HSA) 

 In 2021 we will have 3 employees on the MVP Gold Single Plan, 3 employees on the MVP Gold 2 

 Person Plan, 1 employee on the MVP Gold Adult/Child Plan, 5 employees on the MVIP Gold Family 

 Plan, 3 employees who are opting out. Under this option the Towns contribution is 94% and the 

 Employees contribution is 6%.  

 See Attachment A – Healthcare Finance 

 See Attachment B – 2021 Plan Sheet 

The Town will spend $222,344.76 on Healthcare under this plan and Employees will contribute 

$12,277.32. The total cost of Healthcare is $234,622.08 under this plan.  

Healthcare 2021 – Option 3 – Platinum Plan (Without HSA) 

In 2021 we will have 3 employees on the MVP Gold Single Plan, 3 employees on the MVP Gold 2 Person 

Plan, 1 employee on the MVP Gold Adult/Child Plan, 5 employees on the MVIP Gold Family Plan, 3 

employees who are opting out. Under this option the Towns contribution is 90.5% and the Employees 

contribution is 9.5%. 

See Attachment A – Healthcare Finance 

See Attachment B – 2021 Plan Sheet 

The Town will spend $247,742.62 on Healthcare under this plan and Employees will contribute 

$21,534.98. The total cost of Healthcare is $269,277.60. 

Healthcare 2021 – Option 4 – Gold 2 Plan (Without HSA) 

In 2021 we will have 3 employees on the MVP Gold Single Plan, 3 employees on the MVP Gold 2 Person 

Plan, 1 employee on the MVP Gold Adult/Child Plan, 5 employees on the MVIP Gold Family Plan, 3 

employees who are opting out. Under this option the Towns contribution is 100% and the Employees 

contribution is 0%. 

See Attachment A – Healthcare Finance 

See Attachment B – 2021 Plan Sheet 

 The Town will spend $239,571.48 on Healthcare under this plan and Employees will contribute 

 $0.00. The total cost of Healthcare is $239,571.48. 

Healthcare 2021 – Option 5 – Gold 2 Plan (With HSA)  

 In 2021 we will have 3 employees on the MVP Gold Single Plan, 3 employees on the MVP Gold 2 

 Person Plan, 1 employee on the MVP Gold Adult/Child Plan, 5 employees on the MVIP Gold Family 

 Plan, 3 employees who are opting out. Under this option the Towns contribution is 100% and the 

 Employees contribution is 0%. 

See Attachment A – Healthcare Finance 

See Attachment B – 2021 Plan Sheet 

The Town will spend $252,231.47 on Healthcare under this plan and Employees will contribute 

$29,340.01. The total cost of Healthcare under this option is $281,571.48.  



ATTACHMENT A 

[HEALTH INSURANCE FIGURES] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



CURRENT

Plan Cost # of Employees Employee Contribution Employer Contribution Average

MVP Gold Single 15,643.68$                    2 1,486.15$                                         14,157.53$                                    7,821.84$                      

MVP Gold - 2 Person 46,931.04$                    3 4,458.45$                                        42,472.59$                                  15,643.68$                    

MVP Gold - adult/child-HDHP 15,096.12$                     1 1,434.13$                                          13,661.99$                                   15,096.12$                     

MVIP Gold Family-HDHP 109,896.60$                 5 10,440.18$                                       99,456.42$                                 21,979.32$                    

OPT Out 32,115.41$                      3 -$                                                30,000.00$                                 10,705.14$                     

HSA 40,000.00$                  12 -$                                                40,000.00$                                 3,333.33$                      

Total 259,682.85$                 26 17,818.91$                                        239,748.53$                                9,987.80$                     

NEW

Plan Cost # of Employees Employee Contribution Employer Contribution Average

MVP Gold Single 24,574.32$                    3 3,440.40$                                        21,133.92$                                    8,191.44$                      

MVP Gold - 2 Person 49,148.64$                   3 6,880.81$                                        42,267.83$                                  16,382.88$                    

MVP Gold - adult/child-HDHP 15,809.52$                    1 2,213.33$                                         13,596.19$                                   15,809.52$                    

MVIP Gold Family-HDHP 115,089.60$                  5 16,112.54$                                        98,977.06$                                 23,017.92$                    

OPT Out 30,000.00$                   3 -$                                                30,000.00$                                 10,000.00$                   

HSA 42,000.00$                   12 -$                                                42,000.00$                                 3,500.00$                     

Total 276,622.08$                 27 28,647.09$                                     247,974.99$                                10,245.26$                    

Plan Cost # of Employees Employee Contribution Employer Contribution Average

MVP Gold Single 24,574.32$                    3 1,474.46$                                        23,099.86$                                 8,191.44$                      

MVP Gold - 2 Person 49,148.64$                   3 2,948.92$                                       46,199.72$                                  16,382.88$                    

MVP Gold - adult/child-HDHP 15,809.52$                    1 948.57$                                           14,860.95$                                  15,809.52$                    

MVIP Gold Family-HDHP 115,089.60$                  5 6,905.38$                                        108,184.22$                                 23,017.92$                    

OPT Out 30,000.00$                   3 -$                                                30,000.00$                                 10,000.00$                   

HSA 12 -$                                                -$                              

Total 234,622.08$                 27 12,277.32$                                       222,344.76$                                8,689.71$                      

Plan Cost # of Employees Employee Contribution Employer Contribution Average

MVP Platinum Single 28,736.28$                   3 2,586.27$                                        26,150.01$                                   9,578.76$                     

MVP Platinum - 2 Person 57,472.56$                    3 5,172.53$                                         52,300.03$                                  19,157.52$                     

MVP Platinum - adult/child-HDHP 18,486.96$                   1 1,663.83$                                         16,823.13$                                   18,486.96$                   

MVIP Platinum Family-HDHP 134,581.80$                   5 12,112.36$                                        122,469.44$                                26,916.36$                    

OPT Out 30,000.00$                   3 -$                                                30,000.00$                                 10,000.00$                   

HSA 12 -$                                                -$                              

Total 269,277.60$                 27 21,534.98$                                       247,742.62$                                9,973.24$                     

Plan Cost # of Employees Employee Contribution Employer Contribution Average

MVP Gold 2 Single 25,168.68$                    3 -$                                                25,168.68$                                  8,389.56$                     

MVP Gold 2 - 2 Person 50,337.36$                    3 -$                                                50,337.36$                                  16,779.12$                     

MVP Gold 2 - adult/child-HDHP 16,191.84$                     1 -$                                                16,191.84$                                    16,191.84$                     

MVIP Gold 2 Family-HDHP 117,873.60$                   5 -$                                                117,873.60$                                 23,574.72$                    

OPT Out 30,000.00$                   3 30,000.00$                                 10,000.00$                   

HSA 12 -$                              

Total 239,571.48$                  27 -$                                                239,571.48$                                 8,873.02$                     

Plan Cost # of Employees Employee Contribution Employer Contribution Average

MVP Gold 2 Single 25,168.68$                    3 3,523.62$                                        21,645.06$                                  8,389.56$                     

MVP Gold 2 - 2 Person 50,337.36$                    3 7,047.23$                                        43,290.13$                                   16,779.12$                     

MVP Gold 2 - adult/child-HDHP 16,191.84$                     1 2,266.86$                                       13,924.98$                                  16,191.84$                     

MVIP Gold 2 Family-HDHP 117,873.60$                   5 16,502.30$                                       101,371.30$                                  23,574.72$                    

OPT Out 30,000.00$                   3 30,000.00$                                 10,000.00$                   

HSA 42,000.00$                   12 42,000.00$                                 3,500.00$                     

Total 281,571.48$                   27 29,340.01$                                      252,231.47$                                 10,428.57$                    

2021 Gold 2 Plan W/ HSA 14%

 2020 Gold 3 HDHP

2021 Gold 3 HDHP 14% W/ HSA

Platinum Plan 9.5% W/O HSA

2021 Gold 2 Plan 0% - W/O HSA

2021 Gold 3 HDHP W/O HSA - 6%



ATTACHMENT B 

[HEALTHCARE PLAN SHEET] 
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Select Board  

5259 US Route 5 

Ascutney, VT 05030 

 

Re: Report 7 – 2014 Purchase & Sale Agreement  

 

Dear Select Board & Weathersfield Residents,   

 

EXECUTIVE SUMMARY 

This is the 7th Report regarding the 2014 Purchase & Sale Agreement between the Town and Emily Abbott. The 
First Report was given on August 17th. This report examined the Purchase & Sale Agreement and included an 
analysis of the Tax Collectors Findings and Recommended Next Steps. The Second Report was given on September 
7th. This Report drilled into the conditions and contingencies unsatisfied to date and discussed three (3) options for 
the Town. The Third Report was given on September 21st. This Report presented two (2) Proposals. Proposal #1 
resolves the 2014 Purchase & Sale Agreement by amending the existing agreement and Proposal #2 resolves the 
2014 Purchase & Sale Agreement by voiding the Agreement and holding a Tax Sale pursuant to 32 V.S.A. § 5252. 
During this Meeting, a motion was made and seconded to Support the Tax Collector’s decision to hold a Tax Sale on 
this property. The Fourth Report was given on October 5th, 2020. This report revised the Total Amount of 
Delinquent Taxes Owed and disclosed the hiring of Waysville Engineering to determine whether there is Septic 
Effluent on the 2.86 Acre Parcel the Town acquired through the 2014 Purchase & Sale Agreement. The Fifth Report 
was given on October 19, 2020. This report addressed the findings of Waysville Engineering. According to 
Waysville, there is no evidence that the abutting property is discharging wastewater effluent onto the parcel that 
was acquired by the Town. The Select Board made a motion to rescind their motion to void the Purchase & Sale 
Agreement and hold a Tax Sale pursuant to 32 V.S.A. § 5252. The Select Board made a motion to support Option 2, 
which amends the existing Purchase & Sale Agreement and supports waiving over $100,000 in delinquent property 
taxes in exchange for the easement that provides Weathersfield Residents with access into the Town Forest and 
the 2.86 Acre Parcel across the street, which will be used as a Parking Lot. The Select Board requested that the 
Town Manager move into negotiations with Terry Johnson to obtain an easement through parcel #05-01-55.000, 
draft a letter to Emily Abbott, and draft an amended Purchase & Sale Agreement. If the Select Board votes to 
support this option, the Town Manager will draft a proposal to the Board of Abatement. The Sixth Report provided 
the Select Board’s next steps & provided the Select Board with the Amended Purchase & Sale Agreement, Letter to 
Emily Abbott, and the Easement from Johnson.  
 

Financials 

Category Option 1 Option 2 
Delinquent Principal: $4,451.71 $28,357.76 
Delinquent Interest: 0.00 (Contingent on Abatement) $72,265.05 
Delinquent Penalty:  0.00 (Contingent on Abatement) $2,159.64 
Wetlands Delineation  $6,500.00 $0.00 
Legal Fees to Date $17,260.95 $17,260.95 
Appraisals, Survey, Permitting to date $9,914.00 $9,914.00 
Johnson Easement $3,500  

Total Cost to Town: $135,505.69 $27,174.95 

 



NEXT STEPS 
 

1. Select Board reviews the draft Letter to Emily Abbott.  
2. Select Board reviews the draft Amended Purchase & Sale Agreement. 
3. Select Board reviews the negotiated Purchase & Sale Agreement for the Johnson Easement. 
4. Select Board votes to move forward with either Option 1 or Option 2.  

 
Attachments:  
 

Attachment A - Letter to Emily Abbott 
Attachment B – Johnson Easement 
Attachment C – Amended Purchase & Sale Agreement 
 

What are the Next Steps if we move forward with Option 1?  
 

1. Administration assembles a Proposal to the Board of Abatement.  
2. Administration sends draft letter attached to Ms. Abbott.  
3. Administration signs Amended Purchase & Sale Agreement with Ms. Abbott 
4. Administration works with Town Counsel on Easement through Johnsons property.  
5. Administration hires wetlands consultant.  
6. Administration fulfills the Purchase & Sale Agreement. 
7. Select Board supports the abatement of nearly $78,876.40 in delinquent taxes.  

 
What are the Next Steps if we move forward with Option 2? 
 

1. Tax Collector sends a different letter to Ms. Abbott explaining our decision.  
2. Ms. Abbott has the opportunity to file an application with the Board of Abatement.  
3. Requires decision-making from the Select Board on whether or not to deed the easement and 2.86-acre 

parcel back to the estate.  
4. Tax Collector holds a Tax Sale to recover any delinquent taxes above and beyond what the Board of 

Abatement decides.  



ATTACHMENT A 

[LETTER TO RESIDENT] 
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Emily Abbott 

739 Thrasher Road 

Windsor, VT 05089 

 

Re: Delinquent Taxes / Purchase & Sale Agreement 

 

Dear Emily Abbott,   

 

I am writing this letter to update you regarding the next steps to release the delinquent tax lien on your property.  
 
On July 14, 2014 you signed a Purchase & Sale Agreement to satisfy over $86,000 in delinquent taxes. This 
delinquency, according to the Agreement, is comprised of approximately $41,515 in principal and the remainder in 
interest and penalties.  
 
When this agreement was signed, the goal was to satisfy the total principal due ($41,515) and then request the 
Board of Abatement waive the interest and penalties.  
 
The following is true as of November 3, 2020:  
 

1. The Jason Smith Road Property was sold on December 2, 2014 for $22,000.00. The Town of Weathersfield 
received $18,063.29 to satisfy the $15,846.20 delinquent tax lien on the Jason Smith Property and to reduce 
the amount of remaining principal owed on the 739 Thrasher Road Property by $2,217.09. The total 
remaining balance of principal after this sale was $27,451.71.  

 
2. You deeded the Town the 2.86 Acre Parcel of Land and the requested Easement on March 2, 2020. 

Following this deed transfer the Town of Weathersfield hired an Appraisal Firm. The appraisal firm 
determined the value of the 2.86 Acre Parcel & Easement is $23,000.  
 

3. The Total Amount in Principal due is $4,451.71.  
 

4. The Total amount of Interest & Penalty is $73,999.25.  
 
Please pay the Town of Weathersfield $4,451.71 to complete the requirements within the 2014 Purchase & Sale 
Agreement. After this payment is made, we will move the completed Agreement to the Board of Abatement with 
Select Board Support.  
 
If you have any questions or concerns, please do not hesitate to contact me.  
 
 
 
Brandon Gulnick 
Tax Collector 

 



ATTACHMENT B 

[JOHNSON AGREEMENT APPROVED] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Property Card:  0 THRASHER ROAD 
Weathersfield, VT

Parcel ID: 
 

Owner: 
Co-Owner: 

Mailing Address:

05-01-55.000

JOHNSON CHARLES & TERRY  

PO BOX 314 

ASCUTNEY, VT 05030-0314

Property Description: LAND - LANDLOCKED
Book / Page: 139 / 382
Date Transfer Recorded: 
Status: A
SPAN: 705-224-10812
Category:  M
Total Acres: 2.4

Real Value: $1,200
Land Value: $1,200
Building Value: $0
Homestead Value: $0
Housesite Value: $0 

Property Information - Weathersfield, VT

10/28/2020

www.cai-tech.com
Data shown on this report is provided for planning and informational purposes only. The municipality and CAI Technologies 

are not responsible for any use for other purposes or misuse or misrepresentation of this report. Page 1 of 1



ATTACHMENT C 

[AMENDED PURCHASE & SALE AGREEMENT] 

 

 

 

 

 



Purchase and Sale Agreement 

 Now comes Emily Abbott for herself, as well as her heirs, successors and assigns, and 

the Town of Weathersfield and agrees as follows:  

Mrs. Abbott owes over $100,000 in delinquent taxes going back to the year 2000. Her 

delinquency is comprised of approximately $41,515 in principal and the remainder in interest 

and penalties.  

To satisfy her delinquent tax bill, Mrs. Abbott agrees to the following:  

1. She will subdivide the 5.06 acre parcel she owns at the corner of Thrasher Road and 

Jason Smith Road using the brook as the dividing line. This will create two lots, one of 

approximately 2 acres and the other 3 acres. The three-acre parcel is the more easterly 

parcel and borders the interstate. She will deed the 3-acre parcel to the Town. It is the 

intent of the Town to construct a gravel trailhead parking lot on this parcel for use by 

those seeking to access the Town Forest.  

2. She will grant a permanent, non-motorized right of way to the Town on the property 

she owns on the north side of Thrasher Road. The right of way will be in a location 

mutually agreeable to the Town and Mrs. Abbott; a tentative location has already been 

selected. It is the intent of the Town to use the right of way for a trail for non-motorized 

recreation such as for hiking, mountain biking, and horseback riding. Agreement of trail 

location shall not be unreasonably withheld.  

3. She will pay the Town whatever money she receives from the sale of the two-family 

dwelling and lot she owns at 206 Jason Smith Road, minus closing costs. The property 

shall not be sold for less than $20,000. 

The Town agrees to the following:  

1. The Town is responsible for any appraisals, surveying, and closing costs.  

2. To support the application pending before the Board of Abatement to cover the value of 

her delinquent tax obligation remaining after the value of the following are backed out: 

(a) the three acre parcel, (b) the right of way, (c) cash received from the sale of her 

house on Jason Smith Road (minus closing costs), and (d) appraisal, survey, permitting, 

and closing costs. The value of the parcel and right of way will be determined by 

appraisal.  

3. To release the delinquent tax lien on the two-family dwelling at 206 Jason Smith Road at 

the time of the sale of the property.  

4. In the case the Town decides to post the trail as open for public use, the Town will 

screen the beginning of the trail easement from the Abbott residence with trees, 

bushes, and/or fencing.  

5. If the Town decides to post the trailhead parking area as open, the Town agrees to post 

a sign indicating the Parking Lot as open only during daylight hours.  



The Purchase and Sale Agreement contains the following contingencies:  

1. The removal of the current use lien on the three-acre parcel 

2. The release of Emily’s existing mortgage for the three-acre parcel and the easement 

area.  

3. The Town obtaining an easement through Parcel # 05-01-55 from Terry Johnson to 

connect the Town’s easement from Parcel # 05-01-54 to Parcel # 05-01-57.  

The parties have made this Agreement: 

 

 

___________________________  _________________ 
Emily Abbott     Date 
 

 

___________________________  _________________ 
Weathersfield Select Board Chair  Date 
 
 
 
___________________________  _________________ 
Weathersfield Town Manager   Date 
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Town Manager 
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Weathersfield Select Board 

5159 US Route 5 

Ascutney, VT 05030 

 

Re: Town Manager’s Report  

 

Dear Select Board Members & Weathersfield Residents:  

 

The following will keep you up to date on various topics.  

 
Website Redesign  

 

Weathersfield's website is in the Developer Setup Queue. Sites in this queue are handled in the first in 

first out approach and there are only several ahead of us at this time. Civic CMS staff is working quickly 

to catch up with the small backlog of websites setups. Once the final Implementation phase is initiated 

for the new website it should only take about 5-6 weeks to Go Live. If the opportunity presents itself 

sooner, CivicCMS will immediately initiate the Implementation phase. 

 

In preparation for the final Implementation phase it would be best to make sure we have… 

 

1. Identified the data or content we will be placing on the new website. 

 

2. If they will be moving data from an existing website, make sure the forms and docs on the website 

are the most updated versions 

 

3. Identify who the DNS host provider is for the website domain. Usually our current website provider 

can assist with answering this question. 

 

At this stage in the project, I have signed off on the design, which can be found at https://www.vt-

s.net/mockups/files/weathersfield-vt-mock-v1.  

 

Here is the mockup of a generic department page. This mockup shows how the look and feel and colors 

from the home page will come through to the subpages. At this time, we are not focusing on any 

specific content. The generic mockup is a typical example. In the next phase, we will work with an 

Implementation Consultant to make decisions on what content will show in detail. Right now, we are 

just agreeing to a general look and feel.   

This design can be found here: https://www.vt-s.net/mockups/files/weathersfield-vt-mock-v1-dept. 

 

https://www.vt-s.net/mockups/files/weathersfield-vt-mock-v1
https://www.vt-s.net/mockups/files/weathersfield-vt-mock-v1
https://www.vt-s.net/mockups/files/weathersfield-vt-mock-v1-dept
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Select Board  

5259 US Route 5 

Ascutney, VT 05030 

 

Re: FY22 Budget Update  

 

Dear Select Board & Weathersfield Residents,   

 

Our Administration requests direction from the Select Board on various items:  

 

1. Transfer Station Attendants – Is the Select Board interested in employing any additional personnel at the 

Transfer Station?  

a. If this is the case, our Administration will need to work on budgeting for this.  

b. If this is the case, will this be a part-time or full-time position?  

 

2. Land Use Administrator – Full Time or Part-Time?  

a. The Planning Commission has sent me a Letter of Support to move this position back to Full-Time.  

 

3. Town Assessor – Is the Select Board seeking to employ an Assessor in FY22?  

a. If this is the case our Administration will need to work on budgeting for this.  

b. If this is the case, will this be a part-time or full-time position?  

 

4. Fire Department Finance 

a. We currently handle all budgeting for the West Weathersfield Fire Department. Will we be doing 

this for both departments in FY22? 

 

Attachments 

 

Attachment A - Pay Rate Survey – Transfer Station Attendants. 

Attachment B - Pay Rate Survey – Zoning Administrator 

Attachment C – Pay Rate Survey – Assessor 

Attachment D – Pay Rate Survey – Board of Listers  
 

 

 

 



ATTACHMENT A 

[Transfer Station Pay Rate Data] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Organization Pop. Title Hire Date Pay Cycles Job Type Pay Type Hours Pay Period Rate Salary Prior Year Other Titles Other Comp

Mount Tabor Town 265 Transfer Station Attendant 1 PT Seasonal Hourly 7.00 Week $10.16 $71.15

Norwich Town 3341 Transfer Station Attendant1/30/2019 52 PT Hourly 40.00 Week $12.68 $545.24

Wilmington Town 1771 Transfer Station Attendant9/20/2010 1 PT Hourly 38.33 Year $15.53 $595.21

Peacham Town 692 Transfer Station Staff 11/28/2018 52 PT Salary 46.00 Year $14.00 $700.00 $644.00

Greensboro Town 729 Recycling Attendant 11/11/2014 52 PT Hourly 2.00 Week $10.00 $1,040.00

Londonderry Town 1582 Recycling Attendant 5/22/2018 52 PT Hourly 2.66 Week $15.00 $2,073.75 $2,073.75

Greensboro Town 729 Recycling Attendant 2/18/2013 52 PT Hourly 4.00 Week $10.67 $2,219.36 $2,395.25

Lowell Town 767 Recycling Attendant 4/24/2012 52 PT Hourly 4.00 Week $15.15 $3,152.00

Danville Town 2230 Recycling Attendant 52 PT Hourly 4.50 Week $16.15 $3,779.10

Londonderry Town 1582 Transfer Station Attendant4/22/2018 52 PT Hourly 5.00 Week $15.00 $3,900.00 $5,482.50

Randolph Town 4715 Transfer Station Stump Dump Attendant7/28/2018 52 PT Hourly 5.00 Week $15.00 $3,900.00 $1,125.00

Stamford Town 866 Recycling Monitor 52 PT Hourly 6.00 Week $14.11 $4,402.00

Londonderry Town 1582 Transfer Station 2/12/2014 52 PT SUB Hourly 5.80 Week $15.30 $4,612.95 $4,612.95

Albany Town 921 Recycling & Trash Attendant 52 PT Hourly 7.50 Week $16.67 $6,500.00 $6,500.00

Chelsea Town 1290 Transfer Station Attendant11/12/2016 52 PT Hourly 8.00 Week $16.11 $6,700.00 WE

Cavendish Town 1366 Transfer Station Attendant5/5/2018 52 PT Hourly 10.00 Week $13.00 $6,760.00 $4,836.00

Castleton Town 4602 Transfer Station Attendant5/4/2019 52 FT Temp Hourly Week $14.50 $6,838.57

Chittenden Town 1245 Transfer Station Attendant 52 PT Hourly 10.00 Week $13.26 $6,895.20 $7,650.00

Peacham Town 692 Transfer Station Attendant4/19/2017 52 PT Hourly 10.00 Week $14.00 $7,280.00 $7,034.30

Rockingham & Bellows Falls 5092 Transfer Station Recycling Cashier8/25/2009 52 PT Hourly 11.83 Week $11.85 $7,287.75

Mount Holly Town 1231 Transfer Station Attendant6/13/2018 52 PT Hourly 9.00 Week $16.24 $7,600.00

Stratton Town 235 Refuse Attendant 2/11/2019 52 PT Hourly 8.00 Week $19.35 $8,049.60

Mount Holly Town 1231 Transfer Station Attendant 52 PT Hourly 9.00 Week $18.16 $8,500.00

Rockingham & Bellows Falls 5092 Recycling/Transfer Station Attendant3/3/2019 52 PT Hourly 12.00 Week $15.30 $9,547.20

Wallingford Town 2045 Transfer Station Worker 52 PT Hourly 15.00 Week $13.26 $10,339.00

Readsboro Town 727 Transfer Station Operator11/4/1994 52 PT Hourly 14.00 Week $14.50 $10,556.00 $8,500.29

Rockingham & Bellows Falls 5092 Recycling/Transfer Station Attendant2/9/2000 52 PT Hourly 11.95 Week $17.38 $10,801.67

Castleton Town 4602 Transfer Station Helper 5/18/2019 52 PT Hourly 20.00 Week $10.78 $11,211.20

Ludlow Town 1986 Transfer Station Laborer 1/1/2010 52 PT Hourly 15.00 Week $14.50 $11,310.00 $11,310.00

Ludlow Town 1986 Transfer Station Laborer 6/8/2013 52 PT Hourly 15.00 Week $14.50 $11,310.00 $11,310.00

Londonderry Town 1582 Transfer Station Coordinator3/18/2012 52 PT Hourly 10.50 Week $21.00 $11,466.00 $11,466.00

Springfield Town 9086 Recycling Attendant 6/2/2018 PT Hourly 10.00 Week $11.25 $11,700.00

Springfield Town 9086 Recycling Attendant 6/1/2016 52 PT Hourly 10.00 Week $11.25 $11,700.00

Springfield Town 9086 Recycling Attendant 2/18/2017 52 PT Hourly 10.00 Week $11.25 $11,700.00

Wallingford Town 2045 Transfer Station Worker 52 PT Hourly 16.00 Week $14.32 $11,914.00

Ludlow Town 1986 Transfer Station Laborer 7/7/2017 52 PT Hourly 15.00 Week $15.68 $12,230.40 $13,000.00

Ludlow Town 1986 Transfer Station Laborer 52 PT Hourly 15.00 Week $15.68 $12,230.40 $13,000.00

Springfield Town 9086 Recycling Attendent 8/12/2013 52 PT Hourly 10.00 Week $12.10 $12,584.00

Castleton Town 4602 Transfer Station Permit Seller7/13/2017 52 PT Temp Hourly 23.00 Week $11.00 $13,156.00 $1,559.25

Castleton Town 4602 Transfer Station Permit Seller6/18/2019 52 PT Hourly 23.50 Week $10.78 $13,173.16

Castleton Town 4602 Transfer Station Permit Seller6/22/2017 52 PT Hourly 23.50 Week $11.00 $13,442.00 $2,123.63

Cavendish Town 1366 Transfer Station Attendant11/5/2018 52 PT Hourly 20.00 Week $13.36 $13,894.40 $2,566.50

Cavendish Town 1366 Compactor Attendant 10/17/1996 52 PT Hourly 22.00 Week $13.26 $15,169.44 $2,752.88

Cavendish Town 1366 Transfer Station Attendant11/8/2017 52 PT Hourly 22.00 Week $13.63 $15,592.72 $19,952.70

Weathersfield 2700 52 PT Hourly $17,569.00 19,301.00$         

Bethel Town 2196 L&fill Manager 1/16/2018 52 FT Hourly 20.00 Week $18.54 $19,281.60 $34,814.66 Treasurer

Bethel Town 2196 Transfer Station Attendant4/5/2018 52 FT Hourly 1.50 Week $15.50 $22,615.64 $8,758.41

Norwich Town 3341 Transfer Station Attendant3/14/2018 52 PT Hourly 34.00 Week $13.10 $23,160.80 $8,488.85

Norwich Town 3341 Transfer Station Assistant7/19/2018 52 PT Hourly 34.00 Week $13.10 $23,160.80 $4,659.90

Jamaica Town 827 Transfer Station Attendant10/1/2016 52 FT Hourly 32.00 Week $15.77 $26,241.28

Stratton Town 235 Refuse Attendant 11/14/2016 52 PT Salary 25.00 Week $20.22 $26,286.00 $23,605.92

Wardsboro Town 825 Transfer Station Attendant3/28/2014 52 FT Hourly 34.00 Week $15.45 $27,315.60 $27,315.60 OT

Norwich Town 3341 Transfer Station Attendant (Lead)1/20/2018 52 PT Hourly 34.00 Week $17.62 $31,152.16 $12,273.49

Ludlow Town 1986 Transfer Station Assistant10/20/2018 52 PT Hourly 40.00 Week $15.09 $31,387.20 $31,500.00

Castleton Town♦ 4602 Transfer Station/HWY Roustabout1/10/2017 52 FT Hourly 40.00 Week $15.32 $31,865.60 $31,350.95

Londonderry Town 1582 Transfer Station Attendant9/1/2010 52 FT Hourly 37.50 Week $17.50 $34,125.00 $31,800.29

Springfield Town 9086 Maintenance I Recycling 8/11/2003 52 FT Hourly 40.00 Week $17.89 $37,211.20

Londonderry Town 1582 Manager Recycling 10/31/1995 52 FT Hourly 40.00 Week $18.25 $37,960.00 $37,199.40

Wilmington Town 1771 Transfer Station/Build Maint7/8/2007 52 FT Hourly 41.11 Week $18.75 $40,082.81 $40,948.79 OT

Bethel Town 2196 Transfer Station Attendant9/19/2011 52 FT Hourly 37.50 Week $15.00 $43,467.50 $44,809.28

Winhall Town 589 Transfer Station Attendant 52 FT Hourly 40.00 Week $21.65 $45,032.00 OT

TRANSFER STATION & RECYCLING - SOLID WASTE



Ludlow Town 1986 Transfer Station Manager 1/1/2010 52 FT Hourly 40.00 Week $22.19 $46,155.20 $46,800.00

Springfield Town 9086 Transfer Station Director 8/13/2005 52 FT Hourly 40.00 Week $26.38 $54,870.40

Brownington Town 1052 Recycling Attendant 7/1/2013 1 PT Hourly Year

Fairlee Town 1057 Trash Attendant 1/1/2004 52 PT Hourly 1.00 Week $10.00 $3,154.39

Middletown Springs Town 835 Transfer Station Attendant PT Hourly 6.50 Week $14.50

Norwich Town 3341 Transfer Station Attendant (Lead)9/9/2015 FT Hourly 36.00 $19.21 $11,233.47

Pittsford Town 2870 Transfer Station Attendant PT Hourly 10.00 Week 14.65 - 18.83

Springfield Town 9086 Recycling Attendant 9/9/2019 PT



ATTACHMENT B 

[Land Use Administrator Pay Rate Data] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Organization Pop. Hire Date Pay Cycles Job Type Pay Type PY Hours Hours Pay Period Rate Salary Prior Year Other Titles Other Comp

Brattleboro Town 11646 2/2/2009 52 FT Hourly 1956 37.62 Week $24.98 $48,860.88 $41,405.35

Charlotte Town 3818 3/19/2018 52 FT Hourly 40.00 Week $21.75 $45,240.00 $45,240.00 OT

Essex Town♦ 20901 10/21/1994 52 FT Salary 421 40.00 Week $30.35 $63,135.28 $66,255.56

Fairfax Town 4574 1/5/2015 52 FT Hourly 1800.5 35.00 Week $22.00 $40,040.00 $35,182.52

Fayston Town 1298 1/1/2012 52 FT 32.00 Week $19.23 $32,000.00

Manchester Town 4285 12/22/2014 52 FT Hourly 40.00 Week $30.21 $62,832.00 LGV

Rockingham & Bellows Falls 5092 8/6/2015 52 FT Salary 40.00 Week $58,472.14

St. Albans Town 6348 6/24/2003 52 FT Salary 40.00 Week $31.25 $65,000.00

Warren Town 1716 6/1/2018 52 FT 37.50 Week $22.98 $44,818.00

Bridport Town 1223 3/10/2003 12 PT Stipend Month $1,405.00 $1,405.00

Chelsea Town 1290 10/23/2015 52 PT Hourly 8.00 Week $24.76 $10,302.00

Cornwall Town 1045 PT Permit Fees Year

Danville Town 2230 52 PT Salary 10.5 10.50 Week $16.70 $9,118.20 $9,118.20

Fairlee Town 1057 5/8/2012 52 PT Hourly 40.00 Week $16.07 $33,415.73 $33,415.73

Franklin Town● 1414 4/28/2003 1 PT Hourly 113 40.00 Year $35.00 $2,900.50 Lister

Grafton Town 663 6/13/2014 52 PT Hourly 131.5 40.00 Week $25.00 $52,000.00 $3,287.50

Greensboro Town 729 8/3/2016 52 PT Hourly 10.00 Week $20.75 $10,790.00 $8,170.00

Groton Town 995 7/22/2010 1 PT Salary 19 1.00 Year $1,000.00 $1,000.00 $915.00

Hardwick Town 2907 11/2/2015 52 PT Hourly 1084 20.85 Week $20.99 $22,753.16 $21,746.50

Hardwick Town 2907 10/20/2015 52 PT Hourly 20.00 Week $18.65 $19,396.00

Jay Town 677 8/20/2002 52 PT Hourly 8.00 Week $15.00 $6,240.00

Jericho Town 5055 5/25/2016 52 PT Hourly 1347.75 25.00 Week $22.78 $29,614.00 $29,576.38

Landgrove Town 109 1 PT Stipend 3.00 Week $25.64 $4,000.00

Leicester Town 1166 1 PT Stipend Week $1,500.00 $1,500.00 OC

Lincoln Town 1340 52 PT 5.00 Week $33.60 $8,736.00

Lowell Town● 767 1 PT Stipend 1.00 Year $906.00 $906.00

Manchester Village 603 12/1/2014 52 PT Hourly 17.50 Week $23.13 $21,048.64 Administrative OfficerOT, HO

Marlboro Town 1171 1/1/2004 12 PT Hourly 50.00 Month $4.14 $2,482.66 Health Administrator

North Bennington Village 1685 1/1/2018 PT Hourly 3.00 Week $15.00 $2,500.00

North Bennington Village 1685 1/1/2018 12 PT Hourly 12.00 Month $15.00 $2,160.00 $2,500.00

North Hero Town 968 4/1/2012 2 PT Salary Year $6,100.00 $6,100.00

Norwich Town 3341 1 PT Stipend 1.00 Year $1,200.00 $1,200.00

Orwell Town 1347 1/1/2012 1 PT Hourly 82.00 Year $1,321.00 $108,322.00

Peacham Town 692 4/1/2004 4 PT Stipend 4 1.00 Year $375.00 $2,500.00 $2,500.00

Pittsford Town 2870 52 PT Hourly 9.00 Week $22.06 $10,324.08 $10,324.00

Readsboro Town 727 11/21/2014 52 PT Hourly 20.00 Week $16.00 $16,640.00

St. Johnsbury Town 7375 8/2/2018 52 PT Hourly 419.34 20.00 Week $20.09 $20,893.60 $8,177.19

Stamford Town 866 1/1/2017 PT Per Diem 0.50 Week $1,500.00

Starksboro Town 1830 10/1/2017 PT Hourly $24.00

Stockbridge Town 684 1 PT Stipend 1.00 Year $1,440.00 $1,440.00

Stratton Town 235 4/28/1994 12 PT Stipend 14.44 Month $12.40 $2,150.00 $2,350.00

Sunderl& Town 898 4/27/2005 52 PT Hourly 10.00 Week $30.60 $15,912.00

Sutton Town 1035 3/1/2019 1 PT Stipend 1.00 Year $48.08 $48.08

Tinmouth Town 601 1/1/1977 52 PT Hourly 1.00 Week $20.00 $1,040.00 $1,000.00 PC Secretary

Tinmouth Town 601 1/1/2000 12 PT Stipend 4.00 Month $1,000.00 $48,000.00 PC Secretary

Wallingford Town 2045 3/1/2013 52 PT Hourly 4.00 Week $23.80 $4,950.00

Wardsboro Town 825 7/22/1998 12 PT Hourly 12.00 Month $14.53 $2,092.32

West Windsor Town 1106 5/1/2017 12 PT Hourly 40.00 Month $3.85 $1,846.15

Westford Town 2019 2/20/2012 52 PT Hourly 837.35 16.00 Week $21.64 $18,004.48 $19,762.34

Westminster Town 3068 9/1/2013 52 PT 10.00 Week $33.08 17,200.00$         

Weston Town 544 5/8/2018 52 PT Salary 154 15.00 Week $19.67 15,342.60$         $3,029.18

Wilmington Town 1771 6/2/2014 52 PT Salary 183 40.00 Week $22.50 46,799.47$         $46,799.47 Health Officer OT

Winhall Town 589 52 PT Fees 12.00 Week $14.42 9,000.00$            

Weathersfield 2700 52 PT Salary 25.00 Week $23.00 29,900.00$            Health officer

Castleton Town 4602 8/14/2018 52 PT (Interim) Hourly 292.5 12.00 Week $22.00 $13,728.00 $6,193.00

Georgia Town 4691 5/13/2002 52 Week 1551 29.83 $24.83 $38,511.33 $39,815.34

Milton Town 10761 7/16/2012 52 Bi-Weekly 1916.5 40.00 Week $26.28 $54,662.40 $45,004.55

ZONING ADMINISTRATOR



ATTACHMENT C 

[Assessor Pay Rate Data] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Organization Pop. Title Hire Date Pay Cycles Job Type Pay Type Hours Rate Pay Period Salary Prior Year Other Comp

Williamstown Town 3446 Assessor 3/9/2000 52 PT Hourly 10.00 $20.50 Week $10,660.00 $12,525.25

Castleton Town 4602 Assessor/Zoning Clerk 2/28/2019 52 PT Hourly 15.00 $15.00 Week $11,700.00

Middlebury Town 8542 Reappraisal Assistant 8/23/2017 52 PT Hourly 16.00 $15.61 $12,987.52 $6,408.00

Guilford Town 2065 Assessing Clerk 11/1/2004 52 PT Hourly 17.00 $21.02 Week $18,585.00

Castleton Town 4602 Assessor 9/18/2018 52 PT Hourly 15.00 $25.63 Week $19,991.40 $4,212.50

St. Albans Town 6348 Assessor 5/25/2016 52 PT Hourly 8.00 $54.64 Week $22,730.00

Windsor Town 3439 Assessor 1/2/2018 52 PT Hourly 13.86 $31.83 Week $22,933.52 $21,899.85

St. Albans Town 6348 Assessing Clerk 9/12/2000 52 PT Hourly 24.00 $19.01 Week $23,725.00

Coventry Town 1027 Assessing Clerk 4/21/2017 52 PT Salary 24.00 $15.00 Week $24,960.00 $25,361.52

Milton Town 10761 Assistant Assessor 4/10/2017 52 PT Hourly 20.00 $24.89 Week $25,885.60 $27,309.56

Brattleboro Town 11646 Assistant Assessor 3/26/2018 52 PT Hourly 21.51 $23.58 Week $26,378.00 $25,438.47

Underhill Town 3053 Assessing Clerk 5/15/2017 52 FT Hourly 35.00 $15.45 Week $28,119.00 $36,306.40

Bolton Town 1353 Assistant Assessor 1/20/2011 52 PT Salary 40.00 $13.75 Week $28,600.00

Fairfax Town 4574 Assessor 8/10/2005 52 PT Hourly 22.00 $26.52 Week $30,338.88 $29,446.45

St. Albans Town 6348 Assistant Assessor 6/20/2016 52 PT Hourly 23.50 $31.86 Week $38,933.00

Springfield Town 9086 Assessor (Chief) 7/20/2007 52 FT Hourly 40.00 $26.33 Week $54,766.40

Wilmington Town 1771 Lister Administrator 3/1/1984 52 FT Hourly 40.00 $26.10 Week $55,172.00 $54,029.47 OT

Stowe Town 4406 Town Appraiser 8/1/2012 52 FT Salary 40.00 $39.69 $60,080.28 $50,870.24

Brattleboro Town 11646 Assessor 9/22/2016 52 FT Hourly 23.08 $51.95 Week $62,341.50 $59,417.87

Manchester Town 4285 Assessor 3/15/2019 52 FT Hourly 40.00 $30.21 Week $62,830.00 LGV

Milton Town 10761 Assessment Clerk 7/21/2014 52 PT Hourly 15.00 $21.63 Week $62,830.00 $9,694.44

Bennington Town 15239 Assessor (Chief) 6/26/2006 52 FT Hourly 40.00 $31.77 Week $66,081.60 $64,003.61

Essex Town 20901 Assessor 12/17/2018 52 FT Salary 40.00 $36.08 Week $76,072.36 $1,413.46

Assessor Pay Rate Data 



ATTACHMENT D 

[BOARD OF LISTERS PAY RATE DATA] 

 

 

 

 

 



Organization Pop. Hire Date Pay Cycles Job Type Pay Type Hours Pay Period Rate Salary Prior Year Other Titles

1 Williamstown Town 3446 3/31/2015 1 PT Hourly 1.50 Year $10.78 $16.17 $15.75

2 Woodbury Town 878 1 PT Hourly 4.50 Year $15.00 $67.50 $67.50

3 Chelsea Town● 1290 2/27/2006 1 PT Hourly 2.00 Week $48.08 $4.00 $96.15

4 Bennington Town 15239 5/15/2012 1 PT Hourly 19.00 Year $10.78 $204.82 $199.50

5 Stowe Town● 4406 3/2/1999 1 PT Stipend 1.00 Year $250.00 $250.00 $250.00

6 Stowe Town● 4406 8/17/1989 1 PT Stipend 40.00 7.00 Year $250.00 $250.00 $250.00

7 Stowe Town● 4406 4/26/1994 1 PT Stipend 40.00 Year $250.00 $250.00 $250.00

8 Bridport Town● 1223 4/20/2018 1 PT Hourly Year $10.50 $375.00

9 Randolph Town 4715 7/28/1997 52 PT Hourly 10.00 Week $14.79 $399.33

10 Strafford Town 1122 3/27/2012 1 PT Stipend 1.00 Year $400.00 $400.00

11 Strafford Town 1122 3/2/2015 1 PT Stipend 1.00 Year $400.00 $400.00 $400.00

12 Strafford Town 1122 3/14/2018 1 PT Stipend 1.00 Year $400.00 $400.00 $400.00

13 Strafford Town 1122 3/7/2017 1 PT Stipend 8.00 Year $400.00 $400.00 $400.00

14 Braintree Town● 1105 4/4/2014 1 PT Hourly 30.00 6.00 Year $14.00 $420.00 $406.00

15 Fairlee Town● 1057 5/2/1991 1 PT Hourly 15.00 Year $30.00 $450.00 $723.97

16 Londonderry Town● 1582 3/3/2015 52 PT Hourly 39.75 Week $12.48 $496.08 $496.08

17 Springfield Town● 9086 3/6/2018 1 PT Stipend Year $500.00 $500.00

18 Springfield Town● 9086 3/25/2019 1 PT Stipend Year $500.00 $500.00

19 Bridport Town● 1223 3/5/2016 1 PT Hourly 50.00 Year $10.50 $516.00

20 Hyde Park Town 3014 3/10/2009 4 PT Hourly 10.00 Quarter $13.75 $550.00

21 Bennington Town 15239 6/25/2018 52 PT Hourly 50.00 Year $10.78 $560.56

22 Walden Town● 1000 1 PT Hourly 40.00 Year $15.00 $600.00

23 Hyde Park Town 3014 6/24/1998 1 PT Hourly 10.00 Week $14.00 $600.00 $593.00

24 Brattleboro Town 11646 7/1/2005 2 PT Stipend 1.00 Quarter $300.00 $600.00 $600.00

25 Brattleboro Town 11646 9/13/2011 2 PT Stipend 1.00 Quarter $300.00 $600.00 $600.00

26 Readsboro Town 727 6/19/2006 52 PT Hourly 1.34 Week $10.50 $729.75 $739.08

27 Grafton Town 663 3/1/2016 52 PT Hourly 1.38 Week $10.78 $770.77 $828.00

28 Guilford Town 2065 3/5/2015 52 PT Hourly 1.20 Week $987.00

29 Landgrove Town 109 1 PT Stipend 2.00 Month $1,000.00 $1,000.00

30 Weston Town● 544 3/6/2018 1 PT Stipend 1.00 Year $1,000.00 $1,000.00 $1,000.00

31 Weston Town● 544 3/7/2017 52 PT Stipend 5.77 Week $1,000.00 $1,000.00 $1,000.00

32 Stowe Town● 4406 3/7/2017 4 PT Stipend 1.00 Quarter $250.00 $1,000.00

33 St. Johnsbury Town 7375 3/28/2016 1 PT Stipend 1.00 Week $1,000.00 $1,000.00 $1,000.00

34 St. Johnsbury Town 7375 5/2/2018 1 PT Stipend 1.00 Year $1,000.00 $1,000.00 $1,000.00

35 Bennington Town 15239 4/28/2014 52 PT Hourly 50.00 Year $20.00 $1,000.00 $331.75 Code Enf.

36 Warren Town 1716 1 PT Hourly 20.00 Year $51.26 $1,025.15

37 Wilmington Town● 1771 9/2/2008 1 PT Hourly 60.00 4.00 Year $18.00 $1,080.00 $891.00

38 Brattleboro Town 11646 3/5/2019 4 PT Stipend 1.00 Quarter $300.00 $1,200.00

39 Bethel Town● 2196 5/4/2018 52 PT Hourly 1.54 Week $15.50 $1,240.00 $1,611.00

40 Braintree Town● 1105 3/1/2016 52 PT Hourly 1.71 Week $14.00 $1,242.50 $542.50

41 Cavendish Town● 1366 2/1/2015 52 PT Hourly 2.00 Week $12.83 $1,334.32 $910.92

42 Dover Town 1203 3/7/2000 52 PT Hourly 1.99 Week $15.00 $1,554.00 $1,554.00

43 Bridport Town 1223 6/29/2012 1 PT Hourly Year $15.00 $1,583.00

44 Wilmington Town● 1771 3/7/2011 52 PT Hourly 1.69 Week $18.00 $1,584.00 $1,584.00

45 Calais Town 1534 52 PT Hourly 3.00 Week $20.00 $4.00 $1,690.00 $4,020.00

46 Hyde Park Town 3014 4/1/1989 52 PT Hourly 2.42 Week $14.00 $1,760.50 $1,741.88

47 Wilmington Town● 1771 3/2/2011 52 PT Hourly 2.00 Week $18.00 $1,872.00 $994.50

48 Bethel Town● 2196 3/5/2013 52 PT Hourly 3.00 Week $12.90 $2,012.40 $2,037.13

49 Stowe Town 4406 1/1/2013 52 PT Hourly 1.00 Week $40.12 $2,086.24

50 Cavendish Town● 1366 8/4/1986 52 PT Hourly 2.50 Week $16.91 $2,198.30 $951.67

51 Hardwick Town● 2907 10/5/2017 52 PT Hourly 2.86 Week $15.00 $2,231.25 $2,231.25

52 Grafton Town 663 6/3/2010 52 PT Hourly 3.63 Week $12.00 $2,268.00 $2,268.00

53 Brownington Town● 1052 52 PT Hourly 10.87 Week $2,400.00

54 Huntington Town 1914 12/17/2015 52 PT Hourly 3.13 Week $15.25 $2,485.75 $2,386.05

55 Westford Town 2019 12/2/1996 52 PT Hourly 3.00 Week $16.03 $2,500.68 $1,793.34

56 Albany Town● 921 52 PT Hourly 2.00 Week $25.00 $2,600.00 $2,600.00

57 Williamstown Town 3446 3/29/2011 52 PT Hourly 4.69 Week $10.78 $2,627.63 $5,502.88

58 Huntington Town 1914 1/2/2003 52 PT Hourly 3.51 Week $15.25 $2,783.13 $2,667.41 Elections

59 Franklin Town● 1414 3/1/1988 52 PT Hourly 5.00 Week $10.78 $2,802.80 $2,727.38
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60 Calais Town 1534 12/6/2017 52 PT Hourly 3.00 Week $20.00 $3,009.00 $5,044.00

61 Braintree Town● 1105 12/23/2013 52 PT Hourly 3.64 Week $16.00 $3,032.00 $1,684.00

62 East Montpelier Town● 2596 11/17/2008 52 PT Hourly 3.70 Week $17.50 $3,364.38 $3,204.76

63 Wilmington Town● 1771 11/17/2010 52 PT Hourly 3.78 Week $18.00 $3,537.00 $3,537.00

64 East Montpelier Town● 2596 3/1/2016 52 PT Hourly 3.90 Week $17.50 $3,548.13 $3,378.15

65 Wilmington Town● 1771 6/5/2011 52 PT Hourly 3.88 Week $18.00 $3,636.00 $3,636.00

66 Hardwick Town● 2907 4/1/2002 52 PT Hourly 5.35 Week $15.00 $4,170.00 $4,173.00

67 Grafton Town 663 6/7/2010 52 PT Hourly 7.27 Week $12.00 $4,536.00 $4,516.50

68 Westminster Town● 3068 52 PT Hourly 3.00 Week $30.83 $4,810.00

69 Westford Town 2019 7/25/1988 52 PT Hourly 4.67 Week $19.96 $4,850.28 $4,804.01

70 Hardwick Town● 2907 2/17/1994 52 PT Hourly 6.32 Week $15.00 $4,927.50 $5,059.50

71 Arlington Town 2543 52 PT Hourly 16.00 Week $6.01 $5,000.00

72 Plymouth Town● 494 3/12/2019 52 PT Hourly 8.00 Week $12.30 $5,115.00

73 Dummerston Town● 1867 52 PT Hourly 12.00 Week $9.44 $5,891.33

74 Westford Town 2019 3/28/2016 52 PT Hourly 8.00 Week $15.49 $6,443.84

75 Jericho Town 5055 9/16/2009 52 PT Hourly 5.83 Week $21.70 $6,575.10 $6,298.09

76 Windsor Town 3439 7/1/2001 52 PT Hourly 5.00 Week $25.49 $6,627.40 $6,602.75

77 Hyde Park Town 3014 3/14/2008 52 PT Hourly 7.08 Week $18.73 $3.00 $6,892.64 $6,729.18

78 &over Town● 534 52 PT Hourly 9.00 Week $14.96 $7,000.00

79 Chittenden Town● 1245 3/15/2019 1 PT Hourly 4.00 Week $13.77 $7,000.00 $7,000.00

80 Chelsea Town 1290 10/17/2013 52 PT Hourly 9.00 Week $14.96 $7,000.00

81 Fairlee Town● 1057 1/26/2012 52 PT Hourly 9.08 Week $15.00 $7,080.38 $7,080.38

82 Readsboro Town 727 4/1/2010 52 PT Hourly 7.38 Week $18.50 $7,104.00 $6,912.13

83 Sunderl& Town● 898 7/18/2017 12 PT Stipend 2.00 Month $300.00 $7,200.00

84 Williamstown Town 3446 7/21/2016 52 PT Hourly 5.00 Week $30.00 $7,800.00 $4,268.25

85 Bethel Town● 2196 9/16/1999 52 PT Hourly 9.00 Week $16.83 $7,876.44 $7,667.04

86 Pomfret Town 1008 52 PT Hourly 10.00 Week $17.00 $3.00 $8,840.00 $6,902.00

87 Ryegate Town● 999 52 PT Hourly 8.00 Week $22.33 $9,288.07

88 East Montpelier Town● 2596 5/6/2003 52 PT Hourly 11.83 Week $17.50 $10,766.88 $41.00 $10,289.16

89 Rockingham & Bellows Falls 5092 5/18/2010 52 PT Hourly 13.99 Week $16.50 $8.00 $12,003.75

90 Grafton Town 663 3/5/2019 52 PT Hourly 20.00 Week $12.00 $12,480.00

91 &over Town● 534 52 PT Hourly 20.00 Week $12.50 $13,000.00

92 Danville Town 2230 52 PT Hourly 15.00 Week $17.20 $13,416.00

93 Plymouth Town● 494 12/5/2005 52 PT Hourly 16.00 Week $17.11 $14,235.00

94 Plymouth Town● 494 3/13/2006 52 PT Hourly 16.00 Week $17.11 $14,235.00

95 Jericho Town 5055 12/2/2009 52 PT Hourly 12.97 Week $21.70 $14,636.65 $14,067.86

96 Groton Town● 995 3/9/2012 52 PT Hourly 17.83 Week $16.00 $14,836.00 $12,574.79

97 Lincoln Town 1340 52 PT Hourly 15.00 Week $20.08 $15,666.00 Assist.

98 Rockingham & Bellows Falls 5092 3/4/2008 52 PT Hourly 16.48 Week $18.59 $15,931.63

99 Rockingham & Bellows Falls 5092 3/3/2004 52 PT Hourly 15.18 Week $20.47 $16,161.07

100 Fayston Town 1298 3/15/2015 52 PT Hourly 24.00 Week $13.78 $17,200.00

101 Groton Town● 995 10/9/2006 52 PT Hourly 19.98 Week $19.73 $20,503.22 $13.00 $19,848.43

102 Cambridge Town● 3802 11/6/2017 52 PT Hourly 21.00 Week $19.37 $21,152.00

103 Cambridge Town 3802 1/3/2017 52 PT Hourly 21.00 Week $19.37 $21,152.04

104 Fairlee Town● 1057 2/1/1993 52 FT Hourly 34.88 Week $13.00 $23,577.56 $23,577.56

105 Cambridge Town● 3802 1/1/2003 52 PT Hourly 21.00 Week $25.75 $28,120.00

106 Charlotte Town● 3818 9/14/2012 52 PT Hourly 25.00 Week $21.99 $28,587.00 $25,157.00

107 Randolph Town● 4715 6/18/2014 52 FT Hourly 36.94 Week $20.40 $39,184.32 $6.00 $40,464.00
108 Weathersfield 2700 52 PT Hourly Week $43,455.00 $37,945.00

109 Stratton Town 235 3/20/2000 52 PT Hourly 32.94 Week $27.68 $47,415.84 $45,183.71 DTC

110 Pittsfield Town 412 52 PT Hourly Week

111 Tinmouth Town 601 1 PT Hourly Year

112 Stockbridge Town● 684 PT Hourly $15.00 $16.00

113 Jamaica Town● 827 PT Hourly 10.00 18.00 Week $17.99 $5.00

114 Sunderl& Town● 898 3/14/1998 1 PT Hourly 20.00 16.00 Year

115 Cornwall Town● 1045 52 PT Hourly 8.00 Week

116 West Windsor Town● 1106 4/6/2016 12 PT Hourly Month

117 West Windsor Town● 1106 5/1/2001 12 PT Hourly Month

118 Irasburg Town 1241 PT Hourly $15.00

119 Pittsford Town 2870 PT Hourly 40.00 $25.00 $4.00
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TOWN OF WEATHERSFIELD, VERMONT 

TRANSFER STATION PERMIT STICKER POLICY 

 

Permit Sticker Policy 1 Adopted 11/16/2020 

 

 

I. AUTHORITY 

This Policy is adopted pursuant to the authority granted in 24 V.S.A. § 1972. 

 

II. PURPOSE 

To create a logical system to control the use of the Weathersfield Transfer Station and 

ensure only residents of Weathersfield, Reading, and West Windsor are using the Transfer 

Station to dispose of trash, recyclables, and other materials in a proper and environmentally 

friendly manner, and in accordance with the laws of the State of Vermont.  

 

III. DEFINITIONS 

1. Permit Sticker – A sticker affixed to the lower right-hand corner of the windshield on 

a resident’s vehicle displaying the Town of Weathersfield’s Seal, a Permit Sticker 

Number, and Weathersfield Transfer Station. 

 

2. Resident – a Person living within the boundaries of the Towns of Weathersfield, West 

Windsor, or Reading.  

 

3. Solid Waste Fee Assessment Policy – Policy adopted on August 5, 2004 and 

amended on ______________to establish a standardized procedure for the assessment 

and collection of solid waste management fees on property within the Towns of 

Weathersfield, West Windsor, and Reading.  

 

4. Transfer Station – A site located at 5024 VT-106, Perkinsville, VT 05151 where 

recyclables and refuse are collected and sorted in preparation for processing or landfill.  

 

IV. PROCEDURES 

1. General 

A Permit Sticker is required in order for residents to use the Transfer Station. 

Weathersfield Residents may obtain a permit sticker at the Town Office located at 

5259 US Route 5, Ascutney, VT 05030. West Windsor Residents may obtain a 

permit sticker at the Town Office located at 22 Brownsville-Hartland Rd, West 

Windsor, VT 05089. Reading Residents may obtain a permit sticker at 799 VT-106, 

Reading, VT 05062.  

2. Proof of Residence  

A valid vehicle registration displaying a Weathersfield, West Windsor, or 

Reading address is required to obtain a Permit Sticker. If a vehicle is leased 

through a leasing company, or if a resident is new and hasn’t changed the 

address on the registration, a valid driver’s license will be necessary in addition 

to the vehicle’s registration for proof of residence. 
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3. Assignment of 1 or more Permit Stickers to a Residence 

If a resident has one (1) or more vehicles assigned to their residence, an additional Permit 

Sticker will be provided to said resident at NO additional charge, contingent upon the 

vehicle registration and driver’s license matching said residence in Weathersfield. Only 

one (1) Permit Sticker will be distributed per vehicle.  

4. Lost or Stolen Permit Stickers  

If a Permit Sticker is lost or stolen, the resident shall notify their respective Town 

Office and request a replacement sticker for said vehicle by providing the vehicles 

registration number and the address associated with it. The Town will void the lost or 

stolen permit sticker in our system and distribute a new Permit Sticker at NO 

additional charge. 

5. Replacement of Vehicle  

In the case a vehicle is replaced, the resident shall notify their respective Town Office and 

request a replacement sticker for the new vehicle by providing the vehicles registration 

number and the address associated with it. The Town will void the old Permit Sticker in our 

system and distribute a new Permit Sticker at NO additional charge. Note: When possible, 

residents are asked to remove the old permit sticker from the vehicle their selling and 

dispose of it. Although the old sticker will be voided, disposing of the Permit Sticker will 

prevent potential cases of Permit Sticker Fraud in the future.  

6. Expiration of Permit Stickers  

Permit Stickers shall not expire and will not need to be renewed from year to year.  

 

V. EXCEPTIONS 

1. Campgrounds:  

In the case where a renter wishes to utilize the Transfer Station, he/she shall obtain a 

Permit Sticker with a 6-month expiration date affixed and shall be yellow in color. The 

renter will be subject to the Solid Waste Fee Assessment Policy, Section 3 (a).  

2. Multiple Family Dwellings & Rental Units: 

In the case where the occupant of any additional units other than the Owner wishes to 

utilize the Transfer Station, he/she shall receive a Permit Sticker with a 12-month 

expiration date affixed and shall be orange in color. The occupant is subject to the 

Solid Waste Fee Assessment Policy, Section 3 (c).  

VI. INCONSISTENT POLICIES REPEALED 

This Policy shall replace any provisions of any Policy of the Town of Weathersfield in 

effect at the time of enactment of this Policy governing any activity included in this 

Policy. 
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VII. SEVERABILITY 

If any section, subsection, subdivision, paragraph, sentence, clause, or phrase of this 

Policy, or any part thereof, is for any reason held to be unconstitutional or invalid or 

ineffective by any court of competent jurisdiction, such decision shall not affect the 

validity or effectiveness of the remaining portions of this Policy or any part thereof. 

 

The Select Board hereby declares that it would have passed each section, subsection, 

subdivision, paragraph, sentence, clause, or phrase thereof irrespective of the fact that 

any one or more sections, subsections, subdivisions, paragraphs, sentences, clauses, or 

phrases be declared unconstitutional or ineffective. 

 

VIII. EFFECT 

 

No section of this Policy shall be construed to supersede or replace any Vermont statute. 

 

This Policy shall be entered in the minutes of the Select Board’s meeting. 

 

The foregoing amended Policy is hereby adopted by the Select Board of the Town of 

Weathersfield, Vermont, this 16th day of October 2020, and is effective as of this date until 

amended or repealed.  

 

 

 

WEATHERSFIELD SELECT BOARD 

 

 

________________________________ 

David Fuller, Chairperson 

 

 

________________________________ 

Michael Todd, Vice Chairperson 

 

 

________________________________ 

Joseph Jarvis, Clerk 

 

 

________________________________ 

Paul Tillman, Selector 
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